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HELP CLIENTS LOWER COSTS
AND INCREASE HEALTH PLAN

ENROLLMENT

Cigna Accidental Injury, Critical lliness and Hospital Care Insurance
with High-deductible Health Plans.

Employers can help their employees be more financially protected - without increasing contributions
Adding voluntary benefits like Cigna’s Accidental Injury, Critical lliness and/or Hospital Care insurance alongside your
client’s HDHP can play a key role in their company’s employee benefits - helping to increase HDHP adoption and
easing the transition for their employees. The cost savings associated with moving from a traditional core medical

plan (like a PPO) to an HDHP with a savings option alongside employee-paid voluntary benefit plans can actually

be less than the cost of the former traditional core standalone medical plan.

Compare the savings
PPO vs. HDHP family medical plan average total annual premium
Both employers and employees can see instant premium savings when moving from a PPO plan to an HDHP*.

PPO CONTRIBUTION* HDHP CONTRIBUTION* PREMIUM SAVINGS

Employer §13,433 $12,448
Employee 45,569 54,289
TOTAL $19,002 $16,737

HDHP family medical plan average total annual premium + voluntary benefits

Employers and their employees can still save money on premium costs when they offer one or two additional
voluntary benefits, such as Cigna Accidental Injury, Critical lliness or Hospital Care insurance alongside their HDHP
compared to just offering a PPO plan.

ONE
Ll VOLUNTARY TOTAL
BENEFIT**

TWO
VOLUNTARY TOTAL
BENEFITS**

HDHP PREMIUM

SAVINGS

PREMIUM
SAVINGS

CONTRIBUTION*

Employer $12,448 50 $12,448 $12,448
Employee $4.289 $325 $4.614 $650 $4.939
TOTAL $16,737 $325 $17,062 $650 $17,387

*Kaiser Family Foundation, “2016 Employer Health Benefits Survey.” September 2016. Individual client/employee results will vary.
**(igna’s book of business, average annual premiums for Accidental Injury, Critical lliness and Hospital Care family coverage as of April 2017.
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Offered by: Life Insurance Company of North America or Cigna Life Insurance Company of New York.

GROUP ACCIDENTAL INJURY, CRITICAL ILLNESS AND HOSPITAL INDEMNITY POLICIES PAY LIMITED BENEFITS ONLY. THEY DO NOT CONSTITUTE COMPREHENSIVE HEALTH INSURANCE COVERAGE AND
DO NOT COVER ALL MEDICAL EXPENSES. THIS COVERAGE DOES NOT SATISFY THE “MINIMIUM ESSENTIAL COVERAGE” OR INDIVIDUAL MANDATE REQUIREMENTS OF THE AFFORDABLE CARE ACT
(ACA). THIS COVERAGE IS NOT MEDICAID OR MEDICARE SUPPLEMENT INSURANCE.

Product availability may vary by location and plan type and is subject to change. All group insurance policies and group benefit plans may contain exclusions, limitations, reduction of benefits
and terms under which the policy may be continued in force or discontinued. Benefit waiting periods may apply. For costs and complete details of coverage, contact your Cigna representative.

All CGigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Life Insurance Company of North America and Cigna Life Insurance
Company of New York (New York, NY). Group policy forms: Accidental Injury - GAI-00-1000, GAI-00-1000.0R et al.; Critical llIness - GCI-00-1000, GCI-02-1000, GCI-00-0000.0R, GCI-02-0000.0R
etal.; Hospital Care (Indemnity) - GHIP-00-1000, GHIP-00-1000.0Ra et al. The Cigna name, logo and other Cigna marks are owned by Cigna Intellectual Property, Inc.
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